AIDS & BLOOD BORN PATHOGENS (Approved)

Procedures for HIV+ Students, Staff, and National Workers

Upon notification of an individual with an HIV+ status, the Director will convene a review committee for evaluation of the status of the individual. The committee will be composed of the Director, a member of the School Board, an advocate of the person involved, and one member not connected to DA.

In the case of a prospective student, notification must be received in writing during the application process from the parents of any known HIV+ prospective student.

If a positive result for a current student is found in testing, the information will be passed from the medical personnel to the Director, who will inform the parents.

A staff member will be informed directly by the Director. The above-named committee will evaluate the health and situation related to the HIV+ individual.

National staff employed by DA shall be offered the HIV test, but not required to be tested. If an employee exhibits AIDS symptoms, he/she shall be asked to be tested. If he/she refused or is found positive, a committee composed of the Director, a member of the School Board, and the Business Manager will consider not only the items below, but also the individual’s ability to continue performing his/her job. Any employee found to be infected shall be treated with dignity and compassion.

All information will be kept confidential by the committee. In considering any situation, the committee shall discuss:

1. Medical advice

2. The welfare of the infected person

3. The welfare of the person’s family

4. The welfare of the school community

5. The legal requirements of Senegal

6. The ability of DA to meet the needs of all concerned

If transmission is found to be through an immoral act (IV drug use or sexual intercourse) while under school rules, the standing school discipline procedures for students/staff will be followed.

It is essential that any person found HIV+ and his/her family be given full support. This should be seen as an opportunity to show Christian compassion and to exercise Christian ministry.

Recommendations

1. Curriculum related to preventative health care and AIDS/STDS will be taught at all levels, Elementary School through High School. This instruction is to be based on biblical principles and include values instruction.

2. Universal precautions (i.e. wearing gloves when in contact with bodily fluids) are to be taken by all community members when coming in contact with bodily fluids. 

3. Mandatory testing will not be required on any student, missionary staff member, or national staff member. Testing will be available on a yearly basis at the time of school physicals and can be requested by students’ parents. Consent by parents is mandatory before testing is undertaken. Permission slips will be sent yearly to parents.  Note: Mandatory testing does not seem to be appropriate in this school’s context for several reasons–time lapse between infection and testing positive, infection can occur just after testing, cost in a low-risk population, or discrimination. Practically, an HIV+ individual will not be refused a place in the school solely based on being HIV+. Legally, a national staff that tests HIV+ cannot be fired, but can be changed to a different position.

4. Yearly IN-Services will be done with all staff related to preventative health which will include evaluation of what procedures have been carried out consistently and which need modification.

5. School registration forms will have a question asking if the HIV status of the child is known. Parents are asked at the time of application to contact the Director by a confidential letter telling the school of a potential

student who is HIV+ and of his/her health status.  Note: This does not preclude any student from admission based solely on HIV+ status, but it does allow for evaluation of present health and the knowledge of those that will be providing direct care for the child.

