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Staff members coming to Dakar Academy (DA) receive the following subsidy and benefits.  Part-time missionary staffs receive proportionate subsidy and benefits based on the percentage of time contracted.

TWO-YEAR CONTRACT 

(
Base Subsidy:  $5,000 Subsidy per year ($500/month for a 10 month contract)

(
Base Benefits ($5,750/year)

(  Housing: provided or a stipend paid, single workers may share housing or receive ½ stipend
(  Utilities (all basic utilities are provided)

(  Transportation to/from campus if living beyond walking distance

(
Health Insurance:  ($2,000/year) Dakar Academy provides health insurance for all expatriate contract and direct hire staff members under a group plan. Staff members who have alternative, equivalent insurance coverage will be remitted the amount to insure them under the group plan.  Non-staff family members must be insured and may be included in the group plan at the expense of the staff member.

(
Personal Leave Days:  Staff members receive one day (first year) or two days (subsequent years) annually for personal leave.  Personal leave days do not accumulate.  Staff who are allowed more days must reimburse the school $50 for each day above the allotment.

(
Air Fare Reimbursement:  Upon completion of two consecutive years of service each full-time staff member will be eligible for a reimbursement of $900 for airfare assistance.  The airfare benefit accumulates until used. 

(
Children’s Tuition:  Tuition and reenrollment fees for the first two children from each family that has at least one full-time staff are waived.  If a family has two full-time staff at DA, the tuition and fees are waived for up to three family members.  Staff members pay the owning mission rate for any additional children. 

(
Language Study:  Dakar Academy will hire a qualified teacher to provide beginning level French instruction to new staff members after school hours. 

(
Maternity Leave/Paternity Leave:  Expectant mothers may receive a maximum of six weeks maternity leave without a reduction in pay.  A staff member whose wife is delivering a child may receive a maximum of four days paternity leave without reduction in pay. 

(
Sick leave:  Staff are to record their sick days each month on their monthly report.  Excessive absences may result in a staff member losing some stipend and/or being asked to withdraw from service at DA.

THREE-YEAR CONTRACT All the above subsidies and:

Professional Training Reimbursement:  ($200/year 2004-05) Upon completion of three years of service staff may receive reimbursement for professional training taken for the purpose of maintaining professional competence and/or certification.  The amount may be adjusted annually.  The professional training benefit accumulates until used.  Expenses related to in-service and professional development programs requested by the Academy are separate and are covered by the Academy.

FOUR-YEAR CONTRACT All the above subsidies and:

Furlough Subsidy:  ($2,250/year 2004-05) Upon completion of four years of service staff may receive a furlough subsidy.  The amount may be adjusted annually.  

· Staff members not completing four years of employment at DA are not entitled to any furlough benefit.

· Accumulated subsidy may be collected at the end of any school year beginning with the fourth year. 

· Accumulated furlough subsidy that has not been collected will be paid to the staff member upon termination. 

If an employee has a long-term absence Dakar Academy stops payments of: 1) the $500/month subsidy, 2) the housing allowance if received, and 3) the health insurance premium.  The payments end after one (1) month for first-year employees, two (2) months for second-year employees, and three (3) months for third-year or above employees.

Staff returning after approved leave will start the benefits scale according to their total number of years served.  Staff returning after a 12-month period will begin as if they had no previous service at DA.  
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