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DAKAR ACADEMY JOB DESCRIPTION
Chaplain/Counselor

Goals / End Results of the Position
1. Meaningful, effective chapels for elementary and secondary levels

2. Christ-honoring, unified atmosphere in evidence on campus promoted 3. Students who accept Christ are followed up and discipled 4. Counseling needs of staff and students met*

5. Staff, students, and families as appropriate, develop emotional/psychological/spiritual support skills*

6. Staff and students able to make cultural transitions with minimal difficulty*

7. Staff and students involved in community service and/or outreach 8. Earnest cooperation between the school and local missions/churches

9. Staff members have opportunity for Christian fellowship and growth within the D.A. body

Responsibilities of the Position
(These include a wide variety of possibilities, all of which would not necessarily need to be carried out each year. The chaplain may serve as a facilitator who involves other people in the process of carrying out these responsibilities.)

1. Coordinate weekly chapel program for elementary and secondary levels.

2. Oversee and participate in Spiritual Emphasis Week planning.

3. Serve as a leader or consultant for extracurricular outreach programs directed toward students (e.g. Youth group, elementary/middle school clubs). 4. Work with staff as needed in dealing with crisis situations and/or emotional/behavioral disorders in the classroom and dormitory.**

5. Serve as a resource person for teachers during units related to his areas of expertise." 6. Initiate or encourage activities to promote staff/student unity.** 7. Design and implement a follow-up/discipleship program for students who accept Christ. 8. Provide personal and pastoral counseling to students, staff, and/or related parents** 9. Order and organize materials to be used in chapel, counseling, and discipleship programs. 10. Educate staff and students in peer counseling strategies.* 11. Facilitate the formation of support groups as needed.* 12. Offer workshops to DA parents on issues related to his areas of expertise.**

13. Educate staff, students and parents in methods of easing transition between cultures.* (Might include making arrangements for a staff inservice on Senegalese culture and customs) 14. Develop cooperative relationships with community leaders as a means of promoting mutual understanding and service.**

15. Serve as a liaison between the school and local missions/churches.

16. Facilitate staff/student awareness of and involvement in local churches and ministries. 17. Initiate or coordinate community service and/or outreach programs in which staff and/or students may actively participate.

18. Provide information to staff and students about summer ministry opportunities.

19. Provide or organize a weekly staff spiritual time of worship, praise, prayer, and God's word.

*Counselor ** Counselor and Chaplain

GUIDELINES FOR CHAPLAIN POSITION
Policies and Procedures
1. Chaplain is classified as a staff member and is therefore accountable to the director and board for all general expectations of a staff member. 2. All counseling and pastoral care will be done within the context of the doctrinal statement and philosophy of Dakar Academy.

3. Programs/services will not be scheduled that would interfere with staff or student attendance at Sunday morning services in a local church.

4. Chaplain will plan to remain at DA for at least a full mission term (4 years) in order to build relationships and reputation within the community, and to provide continuity in program development.

5. Optimally, the chaplain will live nearby so as to be available, but off campus in order to maintain objectivity and protect the privacy of counseling clients.

6. Confidentiality policy: All information disclosed in private counseling sessions will remain confidential unless the client gives permission to release it to another party. Exceptions are: life-threatening situations, sexual abuse, child abuse, spouse abuse and threatened or attempted suicide. These are to be reported, with the client's knowledge, to the director and to the following parties as appropriate:

- Parents, if a minor/dependent is involved

- Dorm parents if a dorm resident is involved

- Mission headquarters if mission personnel and/or their dependents are involved - Deputy Chief Commissioner of U.S. embassy if "official" Americans and/or their dependents are involved

7. Report regularly to the director and/or school board regarding the items above and the overall spiritual climate of the school.

Character Traits Desired
Christian leadership ability

Rapport with children, teens, and adults Married man with supportive, personable wife Sensitive to a variety of denominational positions French speaker

Outgoing and personable Caring and loving

Team player

Self-starter

Education and/or Experience Desired
Degree in Christian/Biblical Counseling (Pastoral or Marriage & Family) Professional counseling experience (min. 2 years preferred) Experience in administrative/leadership role(s)

Course work or experience related to unique concerns of Third Culture Kids (TCK's)

Compensation (Salary, Benefits, Special considerations) Salary and benefits same as other staff Designated office space
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