	Dorm Parent
Dakar Academy Job Description

	Division/Department:
Boarding 
	Location:        Boarding Homes

	Job title:    Dorm Parent
	Reports to:     Boarding Home Administrator
Supervises:     Boarding Homes

	Level/Grade:
                   MS/HS Students
	Type of position:

 FORMCHECKBOX 
 Full-time

 FORMCHECKBOX 
 Part-time

 FORMCHECKBOX 
 10-month contract

 FORMCHECKBOX 
 11-month contract
	Hours:

At least 40 hours/week

	General Description:

The Dorm Parent is responsible for the running of their individual dorm. Care and nurture of the students is of primary importance.

	Required Qualifications:
1. Must be a born-again Christian for a minimum of three years and demonstrate a Christ-like testimony; 

2. Single women may serve in the girl’s dorms.

3. Married couple will have been married at least one year, demonstrate a good marriage and neither spouse shall have gone through a divorce; 

4. Must sign:

a. DA Statement of Faith 

b. DA Staff Expectations Agreement

c. DA Boarding Philosophy

5. Family histories of both spouses, childhood to the present, must be taken into consideration. Note: Interviews need to be specific, including child abuse (physical, verbal, sexual), substance abuse (drugs, alcohol), divorce of parents, involvement in the occult, and previous homosexual involvement. If any of these have taken place, we must know that it has been thoroughly dealt with so as not to surface dangerously in the future.

6. Must be supportive of the boarding school concept; must have a call or strong sense of commitment to children and an enjoyment of being with them.

7. Must have the physical health needed to fulfill the responsibilities of dorm parenting.

Strongly preferred qualifications:

1. A minimum two-year commitment (Short Term). 4+ years (Long Term) is strongly preferred.

2. Short Term: 12 credits of Bible courses (to include Old Testament Survey and New Testament Survey).  Long Term: 20, preferably 30, semester credits of Bible courses.

3. A minimum of 9, preferably 12, semester credits in psychology. Should include foundations of counseling and child development.

4. A minimum of one year of working with young people the same age as the students with whom they will be working.

5. Should:
a. Have at least six months of cross-cultural experience (i.e. as MKs, in mission service, as part of schooling).
b. Have former experience as dorm parents or in parenting.

6. Attend the MK personnel Pre-Field Orientation (PFO) currently sponsored by ACSI, Missionary Internship, and Interaction, Inc. Information can be obtained by writing directly to:
Association of Christian Schools International
** PO Box 35097
Colorado Springs, CO 80935-3509
Phone: 719-594-4612; Fax: 719-531-0631
E-mail: International_Ministries@acsi.org

Suggested qualifications:

1) Read the following books:
a. Let’s Make a Memory, Shirley Dobson & Gloria Gaither
b. Living Overseas, Ted Ward
c. Dare to Discipline, Dr. James Dobson
d. Letters Never Sent, Ruth Van Reken (published by 
     Darwill Press, 700 Enterprise Dr., Oakbrook, Illinois 
     60521)
e. Caring Enough to Confront, David Augsburger
f. The three ICMK compendiums from Manila and Quito. 
    Available for purchase from ACSI at the above address.
    Manila: New Directions in Missions: Implications for 
    MKs Quito: Volume #1: Understanding and Nurturing
    the Missionary Family
    Volume #2: Planning for MK Nurture
2) Complete psychological screening (could include Myers Briggs, Firo B, Taylor Johnson Temperament Analysis).

3) French language study:
Short Term: Six weeks intensive or one semester course.
Long Term: One school year, full-time language study.

4) It is always helpful to have a good number of staff with any or all of the following:

a) Lifeguard Certification.

b) International Chauffeur’s License

c) CPR and First Aid Certification.



	Major Responsibilities and Tasks:

· Ensure the health and welfare of boarding students. 

· Monitor student behavior. 

· Become familiar with students' use of free time and habits. 

· Intentionally interact with dorm students. 

· Ensure that dorm rules are followed. 

· Provide discipline and counsel as needed. 

· Report major or repeated infractions to Boarding Administrators. 

· Make sure students are on time to meals, school, and other activities. 

· Teach students responsibility in the area of maintaining the dorm facility. 

· Operate a dorm office for the purpose of student services. 

· Maintain an accurate personnel file on each student. 

· Manage travel arrangements for students going home and arriving. 

· Provide transportation to Dr. appointments, orthodontist, and activities as necessary. 

· Maintain a dorm budget covering all areas of finances. 

· Ensure periodic communications with parents of boarders. 

· Manage the physical aspects of the dorm facility. 

· Teach responsibility in the area of keeping rooms clean, etc. 

· Encourage students in academic endeavors. 

· Hold nightly dorm devotions. 

· Provide healthy, balanced, varied meals, staying within the food budget. 

· Monitor student recreation times. 

· Supervise student events. 

· Ensure your own personal health, welfare, and spiritual state. 

· Maintain contact with teachers regarding the academic progress of students. 

· Attend to ill children. 

· Attend weekly dorm staff meetings and weekly individual meetings with the Boarding Administrators. 

· Maintain open lines of communication with Boarding Administrators. 

· Model a healthy marital relationship. 

· Operate under an open door policy where students feel comfortable approaching the dorm parents. 

· Supervise the national staff workers. 

· Ensure adequate stock in all dorm supplies which sometimes necessitates personal shopping. 

· Attend all staff meetings.



	Other Duties:

(Supports extra-curricular activities
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