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DA Teacher Self-Evaluation
Spring 2008
Please rate yourself on each of the following items.  Only you and your observer will see the results of this form.  It is designed to assist you in reflection and self-evaluation as you consider areas you would like to work on this and next year.  Even experienced master teachers will not rate a 5 in every area.  All of us have areas in which we can grow.  You may even want to have your observer provide you feedback in some of these areas.

Note:  Please use the following rating scheme for this form:





4 – with high consistency (Excellent)





3 – with good consistency (Good)





2 – with moderate consistency (OK; average)





1 – inconsistency (poor) 
_____
1.
Integrates biblical principles and a Christian philosophy of education into lessons and class 


management.

_____
2.
Demonstrates mastery of the subject matter.

_____
3.
Uses cooperative learning effectively to increase student interest, motivation, and learning.

_____ 
4.
Establishes a positive learning environment.

_____
5.
Plans lessons that meet the individual needs, interests, and abilities of students challenging each 


to do his or her best work.

_____
6.
Plans written, sequenced, weekly lessons in advance.

_____
7.
Employs a variety of instructional aids, methods, and materials that teach to different learning 


styles (e.g. auditory, visual, kinesthetic).

_____
8.
Employs classroom procedures that maximize time-on-task and minimize disruptions.

_____
9.
Uses homework effectively for drill, review, enrichment, or project work.

_____
10.
Enforces classroom rules consistently and fairly.

_____
11.
Shows awareness of student misbehavior and inattention.

_____
12.
Provides students with opportunities to give anonymous feedback.

_____
13.
Maintains regular and accurate attendance and grade records to ensure a comprehensive 


knowledge of each student’s progress.

_____
14.
Keeps students, parents, and the administration adequately informed of deficiencies and gives 


sufficient notice of failure.

_____
15.
Maintains a clean, attractive, well-organized classroom.

_____
16.
Accepts an appropriate share of responsibility for extracurricular activities.

_____
17.
Grades and returns assignments promptly to students (within one week).

_____
18.
Seeks the counsel of administrators, colleagues, and parents, and is teachable.

_____
19.
Asks a minimal number of yes/no lower level questions.

_____
20.
Asks question in class and on assessments that require higher level thinking (application, 


analysis, synthesis, evaluation).

_____
21.
Uses sufficient “wait time” after asking a question.

_____
22.
Uses a variety of questioning strategies (e.g. open, direct).

_____
23.
Is enthusiastic and energetic in the classroom.
_____
24.
Utilizes resources available:  texts, library, Internet, speakers.

_____
25.
Begins classes promptly with anticipatory set.

Non-instructional and Professional
_____
1.
Cooperates with the board and administration in implementing all policies, procedures, and 


directives governing the operations of the school.

_____
2.
Cooperatively works with other colleagues to accomplish shared goals.

_____
3.
Actively and positively participates in staff in-service and workshops.

_____
4.
Provides input and recommendations for administrative and managerial functions in the school.

_____
5.
Attends and participates in scheduled devotional, committee and faculty meetings.

_____
6.
Demonstrates knowledge of procedures for dealing with emergencies.

_____
7.
Contributes to the general improvement of the school program.

_____
8.
Demonstrates and models a positive Christian attitude on a daily basis.

Personal
_____
1.
Demonstrates the character qualities of enthusiasm, courtesy, flexibility, integrity, gratitude, 


kindness, self-control, perseverance, and punctuality.

_____
2.
Meets everyday stress with emotional stability, objectivity, and optimism.

_____
3.
Exercises friendliness and consideration, treating students without partiality.

_____
4.
Submits respectfully and is loyal to constituted authority.

_____
5.
Maintains a personal appearance that is a role model of cleanliness, modesty, and good taste.

_____
6.
Uses acceptable English in written and oral communication; speaks with clear articulation.

_____
7.
Develops and maintains rapport with student, parents, and staff to promote a positive learning 


environment.

_____
8.
Recognizes the need for good public relations; represents the school in a favorable and 


professional manner to its constituency and the general public.

_____
9.
Demonstrates an appreciation and understanding of the uniqueness of the local community.
Questions for Consideration
Please answer these questions honestly and be prepared to discuss them in your pre-observation conference. 
1.  Considering the criteria above, which one(s) do you consider to be your strengths?

2.  Which of the criteria would you like to improve the most over the next several months?

3.  Which of the criteria do you consider to be the most important towards becoming a “master” teacher?

4.  Are there any statements that should be considered that are not part of this evaluation tool?

5.  What is your view of the evaluation process?

